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Equal Opportunities Monitoring of Recruitment by Sex, Ethnicity, and Disability
of Candidates who First Logged an Enquiry Between 1 April 2006 and 31 March 2007 

(excluding Bank staff)
CATEGORY OF 
APPLICANTS APPLICANTS CANDIDATES 

APPOINTED

Number % Number
as a % of 
applicants

Sex:                  Undefined 33 2.00% 28 85%

Male 7126 28.00% 778 11%

Female 11536 70.0% 1372 12%

Ethnic Origin:
Black - Carribean 36 0.19% 0 0%

Black - African 810 4.33% 46 6%
 Black - Other 133 0.71% 4 3%

Indian 3788 20.26% 186 5%
Pakistani 590 3.16% 28 5%

Bangladeshi 111 0.59% 8 7%
Any other Asian 1055 5.64% 66 6%

Chinese 226 1.21% 50 22%
White -British 8430 45.09% 1382 16%

White - Irish 128 0.68% 24 19%
Any other white  background 2293 12.27% 272 12%
White and Black Caribbean 27 0.14% 10 37%

White and Black African 87 0.47% 4 5%
White and Asian 98 0.52% 10 10%

Any other Mixed background 158 0.85% 10 6%
Other Ethnic Group 707 3.78% 48 7%

Not Known 18 0.10% 30 167%
Registered Disabled 219 1.2% 22 10%

Total 18695 100.00% 2178 12%
Information taken from Powertec Recruitment System mj:equarec310307


